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LAW
SOCIETY

TO PLANT

TO REPAIR
REFERENCE

FAIR (MALE)

TO GUARANTEE
MANAGER (MALE)
UNFAIR (FEMALE)
LIFEGUARD (FEMALE)
TO HELP, TO ASSIST
BABYSITTER (FEMALE)

Realidades 3 (Chapter 5)
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MARCH

TO BUILD
PUNCTUAL

TO DONATE

TO DELIVER
REQUIREMENT
OWNER (MALE)

OWNER (FEMALE)
MESSENGER (MALE)
MESSENGER (FEMALE)
TO KEEP ON (DOING)

TO USUALLY DO SOMETHING
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SALARY
BENEFITS
POSITION
KNOWLEDGE

TO EDUCATE

IN FAVOR OF
CLIENT (MALE)

CLIENT (FEMALE)
BABYSITTER (MALE)
COUNSELOR (FEMALE)
TO BE IN CHARGE OF
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